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IT IS THE SEASON TO BE MERRY BUT GOOD 

The holiday season is a special time of year and with that comes special considerations for employers. 
Holiday celebrations are a wonderful way to celebrate your successes and thank employees for their 
contributions. However, employers should be aware that seasonal parties that are not reflective of your 
organization’s Code of Conduct, legal obligations, safety considerations and the diverse nature of your 
workforce can create liability issues, particularly if alcohol is involved. This publication of People, Policies 
& Practices provides some tips for planning and hosting your holiday celebrations. 

 

HOW DOES THIS IMPACT ME? 
 

Despite the presence of egg nog and ugly holiday sweaters, a seasonal party should be considered as an 

extension of the office. All workplace policies should apply to employees, including the Code of Conduct, 

Bullying & Harassment Policy, Social Media Policy, and others. Employers must balance the challenge of 

having a festive holiday celebration with ensuring appropriate workplace conduct, particularly if alcohol 

is involved. This includes being mindful of human rights issues, harassment complaints and claims for 

social host negligence if injuries occur at your party or after the event.  

In this publication we provide you with some tips for planning and hosting a successful and hopefully 

incident free holiday party  

- Be Inclusive - 

 

Given the diversity of our workforce, ensure that 

parties are non-denominational in nature to help 

ensure that employees are not excluded on the 

basis of religious belief. It is also helpful to offer 

alternatives to alcoholic beverages to ensure 

that the event is not perceived to be 

exclusionary. Emphasize to employees that 

participation in any seasonal event is voluntary 

and non-participation will not be recorded or 

detrimental.  
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- Be Aware of What Employees are Doing - 

 

There is often an increased risk of inappropriate 

behaviour at seasonal parties. Before the event, 

remind employees of your expectations 

regarding professional workplace conduct and 

the respectful treatment of co-workers and 

guests by including a copy or a link to your Code 

of Conduct and harassment policies. Consider 

having certain employees responsible for 

monitoring conduct and identifying any 

problematic behaviour so that incidents can be 

addressed quickly and effectively before they 

become embarrassing or harmful. Intervene if 

you become aware of any improper employee 

behaviour. Misconduct that occurs at seasonal 

parties should be treated as a similar incident 

that occurs at the workplace or during regular 

working hours. Employers have a duty to 

investigate complaints of alleged harassment or 

inappropriate behaviour and injuries which 

occur at a seasonal party could be compensable 

by your organization. 

  

- Consider the Service of Alcohol -

 

If your party will include alcohol then take steps 

to reduce over-consumption. Consider 

restricting the amount of alcohol consumed by 

using a controlled number of drink tickets per 

attendee; hiring a trained bartender who is able 

to identify and address over-consumption; 

serving food and non-alcoholic beverages at 

your event; assigning a supervisor or manager to 

monitor alcohol consumption to ensure that 

everyone is enjoying sensibly and ensure that 

you and the commercial host have host liability 

insurance. Hosting the event at a hotel or 

restaurant does not eliminate your duty of care 

towards employees and others, but it does help 

to ensure that there is some degree of control 

over the amount of alcohol consumed.   

   

- Get People Home Safely -

 

Plan ahead to ensure that there are safe 

transportation options for employees and guests 

when the party is over such as pre-arrangement 

of designated drivers, taxi vouchers, hiring of 

local transportation options and arrangements 

for reduced rates for hotel stays. Ensure that 

transportation options and expectations 

regarding not drinking and driving are well 

communicated in advance of and during the 

event. Consider having someone at the door of 

the event as employees leave to help ensure that 

good decisions are being made.  

 
 

On behalf of Labour Relations Services, we wish you and yours a happy holiday season! 

 
 
QUESTIONS? 
 

If you have any comments or questions about this update please contact Karen Jewell, Division Manager, Base 
Services at 604-432-6228 or by email at karen.jewell@metrovancouver.org. 
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