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EMPLOYMENT STANDARDS ACT CHANGES 
ANNOUNCED 

On April 29, 2019 the Government of British Columbia introduced Bill 8 – Employment Standards Amendment Act, 

outlining changes to the Employment Standards Act (“ESA”).   

These changes are intended to better protect children and youth from dangerous work, add protection for employees 

fleeing domestic violence, and deliver improved support for employees whose rights have been violated.  Perhaps most 

importantly for municipal employers, the legislation also reintroduces the requirement for collective agreements to meet 

or exceed corresponding Parts of the ESA. 

PROPOSED KEY AMENDMENTS  

Children and Youth 

This legislation will broadly raise the age at which a child may work from 12 to 16, and will place increased 

restrictions on the type of hazardous work that can be performed by 16 to 18 year olds. 

Additionally, the legislation provides exemptions that allow 14 and 15 year olds to perform light work that is safe 

for their health and development. 

The legislation maintains existing regulations that allow children to work in recorded and live entertainment with 

parental consent. 

Employees Dealing with Personal Circumstances 

For employees trying to escape domestic violence, the proposed legislation will provide up to ten non-consecutive 

days of unpaid job-protected leaves for personal use. 

Additionally, these employees will have a second option that will see them receive up to 15 weeks of consecutive 

unpaid leave.  This time can be taken all at once or split into blocks of time with the employer’s consent. 

The proposed legislation also creates a new unpaid job-protected leave for those caring for critically-ill family 

members that will align with federal employment insurance benefits — allowing employees to take up to 36 weeks 

to care for a critically ill child and up to 16 weeks to care for an adult. 
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 Recovery of Wages 

The legislation extends the recovery period for which employees can recover owed wages from their employer 

from six months to 12 months — with the possibility of extending the period to 24 months under some 

circumstances, such as in cases involving willful or severe contraventions of the act. 

In its 2003 employment standards changes, the previous government required employees trying to collect owed 

wages to use a self-help kit and present it to their employer before they could submit a formal complaint to the 

Employment Standards Branch.  Under the new legislation, the self-help kit is being eliminated. 

Effect of the Change on Collective Agreements 

The legislation proposes a return to similar pre-2002 requirements where the then legislation contained a “meet 

or exceed” test.  This test involves assessing whether or not the collective agreement terms corresponding with 

the specific Parts of the ESA “meet or exceed” that specific Part.  If they do, then that Part of the ESA will not 

apply to the collective agreement.  

The legislation delays the implementation of this new requirement until the expiry of the current collective 

agreement in force. The delay will afford employers and unions an opportunity to determine whether or not they 

wish to negotiate changes to any affected provisions in their collective agreements.  

QUESTIONS? 
 

If you have any comments or questions about this update please contact Rob D’Angelo, Division Manager of Information and  
Advisory Services, and Compensation at 604-432-6233 or by email at rob.dangelo@metrovancouver.org.  
  
 

SOURCES 
“Changes to employment standards will better protect children, support workers.” Government of British Columbia, April 29, 
2019 
 https://news.gov.bc.ca/releases/2019LBR0013-000815 

“Bill 8: Major Changes To Employment Standards Act Introduced” Fasken, April 30, 2019 

https://www.fasken.com/en/knowledge/2019/04/van-bill-8-major-changes-to-esa-introduced  

 

 

 

 

 

 

 

mailto:rob.dangelo@metrovancouver.org
https://news.gov.bc.ca/releases/2019LBR0013-000815
https://www.fasken.com/en/knowledge/2019/04/van-bill-8-major-changes-to-esa-introduced

