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LABOUR RELATIONS CODE CHANGES 
ANNOUNCED 

 

On April 30, 2019, the BC Ministry of Labour announced amendments to the Labour Relations Code that are 

intended to provide greater protection for employees, job security, labour rights, and stability for employers. 

 

PROPOSED KEY AMENDMENTS  

Union Certification 

 The proposed legislation provides the Labour Relations Board with broader discretion to impose union 

certification when an employer is found to have unduly interfered with the certification process. 

 BC’s Labour Code will preserve a secret-ballot vote for employees who want to join a union, but proposed 

legislation will shorten the requirements for the time between an application for union certification and an 

employee vote from 10 days to 5 business days. 

 

Union Raids 

 Current legislation allows for raids to occur in the seventh or eighth month of each year of the collective 

agreement. The amendments will amend the period of raids as follows: 

o For collective agreements of three years or less, raids may occur in the seventh or eighth month of 

the last year of the agreement. 

o For collective agreements of more than three years, raids may occur in the seventh or eighth month 

of the third year of the agreement, and in each subsequent year. 

Successorship (contract flipping)  

 Amendments will extend successorship protection to re-tendering of service contracts in specific areas: 

o building cleaning/janitorial services; 

o security services; 

o bus transportation services; 

o non-clinical services in the health care sector; and 

o food services. 
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Education as an Essential Service 

 Amendments will remove references to educational programs as “essential services” in recognition of the 

2015 Supreme Court of Canada ruling that the right to strike is constitutionally protected, and that essential 

services are limited to a “clear and imminent threat to the life, personal safety or health of the whole or part 

of the population.” 

 The Labour Relations Board will continue to have discretion to establish essential services in the education 

sector if a dispute poses a threat to the health, safety or welfare of the residents of B.C. 

 

QUESTIONS? 
 

If you have any comments or questions about this update please contact Rob D’Angelo, Division Manager of Information and  
Advisory Services, and Compensation at 604-432-6233 or by email at rob.dangelo@metrovancouver.org.  
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